
Eliseo is a dairy 
farmworker 
upstate. Milking 

cows is dangerous 
work. The cows – 
sensitive when gorged 
with milk – often be-
have aggressively. They 
can kick and maul 
workers without warn-
ing. This past Febru-
ary, a cow attacked 
Eliseo. 

Late in his shift, he was guiding cows into the milking 
pens when one of them rammed him from behind. His 
head slammed into the floor, knocking him out. The cow 
started battering Eliseo’s chest with its head. It lifted 
Eliseo and tossed him against the milking pen.  One 
of his shoulders rammed into the pen’s metal poles. 
Somehow, Eliseo was able to stand and walk away.  But 
when he tried to resume his work, he couldn’t move 
his arm and felt extremely weak. Within minutes, he 
couldn’t walk. 

Eliseo suffered deep bruises and severe muscle and 
tendon strains that rendered him immobile and in ter-
rible pain. The doctor discharged Eliseo with a note 
prohibiting him from working for at least a week pending 
a follow-up exam. Three days later, Eliseo’s manager 
ordered him to return to work. Since he had no broken 
bones, he could milk cows, the manager argued. Eliseo, 
still in intense pain, referred to the doctor’s note. Then 
the farmer contacted Eliseo and told him to either come 
to work that day or be fired. Eliseo had no choice. He 
was physically incapable of working. The farmer fired 
him. 

If farmworkers were protected by the state’s labor laws 
and were able to unionize, Eliseo could have been work-
ing under a negotiated labor contract that would pro-
vide protections for unfair terminations due to injuries 
suffered on the job.  Eliseo would also be entitled to 
disability pay to cover his living expenses while he is out 
of work – since he was injured and fired, he struggles 
to pay for even his most basic needs because he has no 
source of income.  

Two years ago, Leticia Gomez arrived in the United 
States from Mexico with her husband, Rigoberto.  
The couple has worked as a farmworkers ever 

since, harvesting apples and cherries. In the winter, they 
trim apple trees. Their work supports their two young 
sons and their families in Mexico.

Like all of New York’s farmworkers, Leticia works under 
difficult conditions for very low pay. Sometimes, she is 
paid less than what her bosses initially promise. This 
year, her employer agreed to pay $18 per box of apples 
collected, but at the end of the season, he only paid $13 
per box.  When Leticia and her coworkers questioned 
their boss about the lower rate, he refused to discuss 
the matter. 

Once, Leticia and some of her female coworkers sought 
safer and more sanitary work conditions.  They asked 
their bosses for gloves, protective eyewear and a sepa-
rate bathroom for women. They were uncomfortable 
sharing the only bathroom with their male coworkers.  
Their bosses ignored the request. Leticia and her work-
ers had to buy their own gloves and safety glasses. They 
had to continue sharing a bathroom with the men.

The Farmworkers Fair Labor Practices Act would grant 
Leticia and her coworkers the right to organize and col-
lectively bargain for fair pay and better work conditions. 

No Farmworkers, No Food
Farmworkers provide us with the food we eat every day, we must provide them with 
basic human dignity



Farmworkers form the backbone of New York’s multi-billion-dollar agricultural industry. It is grueling, dangerous 
and low-paying work – farmers often have difficulty finding enough workers to meet demand.  Yet, the estimated 
80,000 to 100,000 workers on New York farms are categorically excluded from our state’s labor laws, meaning they 
lack basic labor protections that other workers take for granted. 

This injustice is a remnant of the Jim Crow Era when southern segregationist legislators refused to extend new 
labor rights to farmworkers, who were mostly black at the time. 

The Farmworkers Fair Labor Practices Act would provide New York’s farmworkers with essential labor rights, in-
cluding overtime pay, a humane work schedule that allows for one day off per week, disability pay when injured on 
the job, and the ability to organize and engage in collective bargaining.

Contact your state Senator and Assembly member today and tell them you support the Farmworkers Fair Labor 
Practices Act. 

Capital Region Chapter
90 State Street, Suite 518
Albany, NY 12207
Phone: 518-436-8594
Fax: 518-426-9341

Central New York Chapter
731 James Street, Suite 205
Syracuse, NY 13203
Phone 315-471-2821
Fax 315-471-1077

Lower Hudson Valley Chapter
297 Knollwood Road, Suite 217
White Plains, NY 10607
Phone: 914-997-7479
Fax: 914-997-2936

Nassau County Chapter
33 Front Street, Suite 205
Hempstead, NY 11550
Phone: 516-741-8520
Fax: 516-741-8534 

Genesee Valley Chapter
121 North Fitzhugh Street
Rochester, NY 14614
Phone: 585-454-4334 

Suffolk County Chapter
Touro Law Public Advocacy Center
225 Eastview Drive, PA 221
Central Islip, NY 11722
Phone: 631-650-2301  
Fax: 631-650-2337 

Western Regional Office
The Ansonia Center
712 Main Street
Buffalo, NY 14202
Phone: 716-852-4033
Email: westernregion@nyclu.org

New York Civil Liberties Union

Martin came to the U.S. from Mexico in 2012 in search of steady work to support 
his family. During the winter, he trims apple trees for $4 per tree. Working in 
the season’s limited daylight, he typically trims 14 or 15 trees a day, earning a 

maximum of $60. During the summer and fall, Martin works from sunrise to sunset 
seven days a week harvesting crops like cabbage and lettuce, making up to $100 dol-
lars per day. He never takes a day off. He can’t afford to.  

Martin, like all farmworkers in New York, cannot earn overtime pay. If he could, 
he would not have to drive himself to the point of exhaustion to support his fam-
ily. During the harvest, farmers require their workers to put in well over 40 hours a 
week. Because most farmworkers are paid near the minimum wage, they must take 
advantage of the 12- hour, or longer, work days during harvest season to support 
themselves and their families. Without overtime pay, they earn in 80 hours per week 
what similarly situated workers can earn in 50 hours. 
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New York Civil Liberties Union
125 Broad St., 19th Fl.
New York, NY 10004
Phone: 212-607-3300 
Fax: 212-607-3318


