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Re: Palice Recruitment Education Program
(PREP) & Gunfire Defection System

R2010:
Campaign 3 - Health, Safety and Responsibility

Transmitted herewith for your approval is legislation that will:

4. Authorize an agreement with Monroe Conmunity College(MCC), for receipt a»n'd use of
$9.508 for participation in the Police Recruitment Education Program {PREP),

2 Amend the 2005-06 Budget to reflect the receipt and use of those funds; and

3. Authorizing an agreement with ShoiSpotter, Inc. for $367,550 for installation and
maintenance of, and tralning for, a gunfire detection system in the Cify.

Police Recruitment Education Program (PREF)

The goal of PREP is to help minorily students successfully compete in the RPD testing and hiring
process. The program, coordinated by MCC, includes tutoring, mentoring, job readiness training,
physical fitness, and retention skills. The MCC grant will pay for student physical fitness training and
mentoring through RPD. 20 students have completed the first two pilot rounds; eighteen remain. This
funding will enable 15 new students to participate, Tha grant requires no cash match.

Gunfire Detection System

City Council previously authorized acceptance of a grant of $305,859, secured by Congresswoman
Slaughter via the COPS Technology Office, to be used for a gunfire deteclion system. That grant is
sufficient to provide five square miles of coverage. The additional funds from the 2002-03 Cash
Capital allocation ($61,191) will pravide an additional square mile of coverage, providing a more
effective base.
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NY Civil Liberties Union
This is the extent of what the Rochester Police Department provided regarding its equal employment opportunity policies. It's not clear that they have actual policies in place to protect employees from discrimination or to encourage a diverse workforce.




